
Domain 4:  Professional Responsibilities 
                  
                                                   LEVEL OF PERFORMANCE 
 

COMPONENT 
 

UNSATISFACTORY 
 

BASIC 
 

PROFICIENT 
 

DISTINGUISHED 
 
4a: Reflecting on 
      Teaching 

 
Teacher does not reflect accurately 
on the lesson or propose ideas as 
to how it might be improved. 

 
Teacher’s reflection on the lesson is 
generally accurate, and teacher 
makes global suggestions as to how 
it might be improved. 

 
Teacher reflects accurately on the 
lesson, citing general characteristics 
and makes some specific 
suggestions about how it might be 
improved. 

 
Teacher’s reflection on the lesson 
is highly accurate and perceptive, 
citing specific examples.  Teacher 
draws on an extensive repertoire 
to suggest alternative strategies. 

 
4b: Maintaining 
      Accurate Records 

 
Teacher has no system for 
maintaining accurate records, 
resulting in errors and confusion. 

 
Teacher’s system for maintaining 
accurate records is rudimentary and 
only partially effective. 

 
Teacher’s system for maintaining 
accurate records is efficient and 
effective. 

 
Teacher’s system for maintaining 
accurate records is efficient and 
effective, and students contribute 
to its maintenance. 

 
4c: Communicating 
      With Families 

 
Teacher provides little or no 
information to families and makes 
no attempt to engage them in the 
instructional program. 

 
Teacher complies with school 
procedures for communicating with 
families and makes an effort to 
engage families in the instructional 
program. 

 
Teacher communicates frequently 
with families and successfully 
engages them in the instructional 
program. 

 
Teacher communicates frequently 
and sensitively with families and 
successfully engages them in the 
instructional program; students 
participate in communicating with 
families. 

 
4d: Contributing to  
       the School and       
       District 

 
Teacher’s relationships with 
colleagues are negative or self-
serving, and teacher avoids being 
involved in school and district 
projects. 

 
Teacher’s relationships with 
colleagues are cordial, and teacher 
participates in school and district 
events and projects when specifically 
requested. 

 
Teacher participates actively in 
school and district projects, and 
maintains positive relationships with 
colleagues. 

 
Teacher makes a substantial 
contribution to school and district 
events and projects, assuming 
leadership with colleagues. 

 
4e: Growing and 
      Developing     
      Professionally         

 
Teacher does not participate in 
professional development activities, 
even when such activities are 
clearly needed for the development 
of teaching skills. 

 
Teacher’s participation in 
professional development activities is 
limited to those that are convenient. 

 
Teacher participates actively in 
professional development activities 
and contributes to the profession. 

 
Teacher makes a substantial 
contribution to the profession 
through such activities as action 
research and mentoring new 
teachers, and actively pursues 
professional development. 

 
4f: Showing  
     Professionalism 

 
Teacher’s sense of professionalism 
is low, and teacher contributes to 
practices that are self-serving or 
harmful to students. 

 
Teacher’s attempts to serve students 
based on the best information are 
genuine but inconsistent. 

 
Teacher makes genuine and 
successful efforts to ensure that all 
students are well served by the 
school. 

 
Teacher assumes a leadership 
position in ensuring that school 
practices and procedures ensure 
that all students, particularly those 
traditionally underserved, are 
honored in the school. 

 


